
After being diagnosed 
with ADHD at the age of 43, I 
began a process that ultimately 
led me to walk away from an 
established 20 year career as 
a marketing professional.

I learned that, while there was no denying 
the challenges presented by my ADHD, it 
also provided distinctive strengths and 

abilities that I had always taken for granted.

I’ve been helping individuals with ADHD 
create change in their life and discover their 

strengths using my 3-TIERED approach since 
2013.

towards  “Strength-Based” 
models in Business and 
Personal Management.



In this presentation, Brett talks about some of the challenges 
and internal discontentment he experienced over a life-time 
of living with and being unaware of ADHD.

Throughout the talk, he highlights some of the key new 
ideas he adopted to start a brand new career at the age of 
46 in entrepreneurship after learning how to embrace his 
newfound strengths to his advantage. This lively interactive 
talk will inspire the audience to know that meaningful change 
is always possible even in the midst of challenges.

These ideas and concepts may include any or all of the 
following:

•  Embracing your differences.
•  Taking a “strength-based” approach to life.
•  Understanding the difference between a reason and an 

excuse.
•  Becoming temporarily comfortable with discomfort.
•   Recognizing the difference between “intelligent” and 

“clever”.
•  Realizing that right and wrong are a state of mind… not a 

state of being.
•  The connection between how we receive and perceive and 

how we transmit and commit.
•  Letting go of perfection in the pursuit of excellence.
•  The value of taking a leap of faith.
•  Learning to place priority on “the home team”.

Delivery Options   
The talk can be delivered as a keynote or concurrent session 
and can be adjusted to meet allotted time. It will generally run 
about an hour. Brett encourages audience interaction and 
questions and will commit up to 2 hours as required.

Attention Deficit Hyperactivity Disorder (ADHD) in the 
workplace costs Canadian business an estimated $7 
Billion annually in lost productivity and ineffective use and 
management of skills. 

Once identified and properly managed, employees with 
ADHD can display incredible ability.

Here’s some of what your audience will discover in this 
talk:

•  How to recognize ADHD or ADHD-Type traits in your 
employees.

•  The 3 Keys to helping employees with ADHD realize their 
full potential. 

• 5 misconceptions about people who have ADHD 
•  6 specific strategies you can use to capitalize on ADHD 

‘Super-Powers’
• 3 more productive ways to manage someone with ADHD 

Delivery Options   
•  One-Hour Lunch and Learn  
• 1/2 Day or Full Day HR Workshop

Unleashing the Power of ADHD in the 
Workforce and Turning it into Your 
Secret Weapon

How Changing the Way You See Things Can 
be as Powerful as Changing the Way You 
Do Things – The Creation of ‘Brett-2.0’

709-730-2266 Brett@EmbraceYourADHD.ca EmbraceYourADHD.ca

the TALKS the sessions focus on 
two major themes:

ADHD Education: To enlighten and educate corporate 
audiences about the “Gifts” of ADHD and the “Secret 
Weapon” that may be hidden within your organization.

Creating Change: To inspire individuals 
to explore their own beliefs and 
perspectives and to create a catalyst to 
re-invent the stories they tell themselves 
that may be keeping them stuck in a 
situation they feel powerless to change.

My instructors gave me so much 

positive feedback and have requested 

to have Brett Speak again. He brings 

awareness and clarity to his topic and 

his willingness to open up about his 

personal experiences made him very 

relatable. 

—Elizabeth Campbell
Vice-Principal, Academy Canada


